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* If the task requires cognitive flexibility, like the verbal GRE,
math GRE, or rule-based classification, then a regulatory
match produces better performance than a regulatory

mismatch. Concluding Remarks

Gains Losses

Stereotype Fit vs. Mismatch states

-Sr\tlzgeact)if/%pt:s-ll;n::\fan t stereotypes lead to performance « We predicted and found that stereotypes induced regulatory focus states and interacted with the reward
decrements (Steele & Aronson, 1995) Women/Promotion Focus Match Mismatch structure for verbal GRE problems
- For example, women tend to under perform compared to « Women performed better in the gains version of the task compared to the losses version
men on math tests (Spencer et al., 1999) Men/Prevention Focus Mismatch Match * Men performed better in the losses version of the task compared to the gains version
* Positive and negative stereotypes activate different * Interestingly, Math SAT scores were positively associated with solving antonyms and Verbal SAT scores
motivational states (Seibt & Forster, 2004) were positively associated with solving sentence completions and analogies

* Positive stereotype induces a promotion focus
* Negative stereotype induces a prevention focus

Hypothesis

. Regulatory match states will be created for: Grimm, L.R., Markman, A.B., Maddox, W.T., & Baldwin, G.C. (2009). Stereotype threat reinterpreted as a regulatory mismatch. Journal of Personality and Social Psychology, 96, 288-304.

Grimm, L.R., Markman, A.B., Maddox, W.T., & Baldwin, G. C. (2008). Differential effects of regulatory fit on category learning. Journal of Experimental Social Psychology, 44, 920-927.

Higgins, E.T. (1997). Beyond pleasure and pain. American Psychologist, 52, 1280-1300.

* Women focused on gaining pomts Maddox, W., Baldwin, G.C., & Markman, A.B. (2006). Regulatory focus effects on cognitive flexibility in rule-based classification learning. Memory & Cognition, 34, 1377-1397.

* Men focused on not Iosing points Maddox, W., Markman, A.B., & Baldwin, G.C. (2007). Using classification to understand the motivation-learning interface. Psychology of Learning and Motivation, 47, 213-250.
N Regulatory match groups will perform better on the verbal GRE problems Maddox, W.T., & Markman, A.B. (2010). The motivation-cognition interface in learning and decision making. Current Directions in Psychological Science, 19(2), 106-110.
. . . Seibt, B., & Forster, J. (2004). Stereotype threat and performance: How self-stereotypes influence processing by inducing regulatory foci. Journal of Personality and Social Psychology, 87, 38-56.
relative to those groups in a regulatory mismatch Steele, C.M., & Aronson, J. (19995). Stereotype threat and the intellectual test-performance of African-Americans. Journal of Personality and Social Psychology, 69, 797-811.

Spencer, S.J., Stelle, C.M., & Quinn, D.M. (1999). Stereotype threat and women’s math performance. Journal of Experimental Social Psychology, 35, 4-28.



